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RETIREMENT

Scope:  All regularly benefited employees must be enrolled in either the Maryland State Retirement System (MSRS) or the Optional Retirement Program (ORP).  Employees may consult with the employee benefits specialist located in the Human Resources Office about specific coverage and eligibility requirements. 

Policy:  The employee benefits specialist serves as the “Campus Retirement Coordinator.”  Employees who are planning to retire should give their supervisors as much notice as possible.  It is recommended that employees contact the employee benefits specialist at least six months before the anticipated date of retirement.

The college participates in the Maryland State Retirement and Pension system (MSRPS), a defined benefit plan, and the Optional Retirement Program (ORP), a defined contribution plan. (Specific eligibility requirements apply for the ORP.) 

The information set forth in this policy is a summary of more detailed information in plans and statutes.  In the event of any conflict, the plan documents and statutes are controlling.

Maryland State Retirement and Pension System (MSRPS)

This is the State Pension System, which, under present law, provides service retirement benefits:

Established 7/01/2006 (Closed to new members as of 6/30/2011)

1) Vested benefits is at least 5 years of eligibility service 

2) after 30 years of eligibility service,

3) at age 62 with a minimum of five years of eligibility service,

4) at age 63 with four years,

5) at age 64 with three years, or

6) at age 65 or older with two years, or

7) early retirement reduced benefit at age 55 or older with 15 years. Service benefit reduced 6% per year (.005 X months) under age 62 maximum reduction 42%.
Established for active employees as of 7/01/2011
1) Vested benefits is at least 10 years of eligibility service 

2) at age 65 with 10 years eligibility service or Age + Eligibility Service years

3) Early Retirement:  age 60 and 15 years of service.  Service benefit reduced 6% per year (.005 X months) under age 65 with maximum reduction of 30%.
MSRPS is designed, when integrated with Social Security, to provide a reasonable retirement benefit. A member with at least five years of eligibility service who terminates employment is vested and retains the right to receive an allowance upon attainment of age 62. Cost of living 
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protection is provided after retirement.  Mandatory contributions to the MSRPS are determined by state law.
MSRPS Disability Retirement – There are two types of MSRPS disability retirement – Ordinary and Accidental. To qualify for an Ordinary Disability Retirement, a member must be permanently incapacitated and have at least five years of eligibility service. To qualify for an Accidental Disability, a member must be permanently and totally incapacitated as the result of a job-incurred injury.
MSRPS Death Benefits – If a member who is not eligible to retire dies in active service and the member had one or more years of eligibility service or died in the performance of duty, the 

beneficiary or Estate will receive a death benefit equal to the member’s annual salary being paid at the date of death, plus accumulated employee contributions and interest. Death benefits after retirement, if any, will be determined by the retirement income option selected. 

Optional Retirement Program (ORP)
Professional regularly benefited employees who possess a baccalaureate degree and whose position requires same may enroll in the Optional Retirement Program (ORP) at any time. Election of the ORP is irrevocable. An ORP participant may change to a different vendor only during open season in May. There are no mandatory contributions to the ORP as determined by state law.
ORP Disability Retirement – The ORP vendor contracts do not contain disability benefit provisions as such. However, a disabled participant may wish to start annuity income payments. The amount of income will depend on the same factors that determine the amount of income if benefits were to begin under normal circumstances.

ORP Death Benefits – The full ORP vendor accumulations, including all State contributions and all investment earnings, are payable to the participant’s named beneficiary (ies) or Estate.

Supplemental Retirement Plans - Tax-deferred plans that allow eligible participants to save more for retirement in addition to the basic retirement provided by the employer.  Pre-tax money goes straight from the participant’s paycheck to an investment account, reducing current income taxes.  Under current law, the participant’s potential investment earnings will not be taxable until the earnings are withdrawn in retirement.  Information is available from the employee benefits specialist.

Procedures:  Contact the employee benefits specialist for additional information on retirement programs.  The following booklets are available: “Choosing a Retirement Program: Highlights of the MSRPS and ORP Retirement Programs” and “Benefits Handbook: Pension System for Employees & Teachers of the State of Maryland” also available on the MSRPS website, www.sra.gov. 
Reference: Board of Trustees Policy Manual
For more information contact:  Employee Benefits Specialist, 301-934-7895
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�This information reflects current law. Employees may be “grandfathered” under a different system due to legislation enacted in 1975 and subsequent amendments. 





